MoporuvH LaHunna BadecnaBoBuv

NT-meHepxep | CneunanucT no undposor TpaHchopmaunm | IkcnepT HR Tech

KpaTko o cebe

OnbITHBIN poccuncknm NT-meHed)xep € aKcnepTmn3on B o6nacTn uncpoBom
TpaHcdopmauum busHeca, ynpasaeHns MHOOPMaLMOHHBIMU TEXHOJIOMNAMU 1
HR-TexHonornn. CnocobeH o6beanHATL CTpaTernyeckoe suaeHmne busHeca c
TEXHNYECKOM IKCMEPTU30N N YNPaBAEHYECKNMUN HaBbIKaMU.

Kno4yeBble KOMMNeTeHUnn

o LUndposasa TpaHchopmauns n BHegpeHue UT-pelueHuin
e YnpaBneHune UT-koMmaHOaMu n MHPPaACTPYKTYypOWn

o Pa3zpaboTka n peanusaumna UT-ctpaternm

e HR Tech n aBToMaTM3auusa HR-npoueccos

e OnTMMmM3aumsa 6M3HeC-NpoLECCOB

o PaboTa co cTenkxongepamum u ynpasJsieHNe NpoeKTamMu

OnbIT N AOCTUMIXKEHUS

HRlink — y4yacTne B pa3BUTNMN MHHOBALMOHHbLIX peLleHnin B chepe yrnpaBaeHuns
Kagpamu. Peanmsaumsa umdpoBbiX UHULNATUB N BHEOPEHNE COBPEMEHHbIX
HR-TexHoMOrUN.

JINYHOCTHbIE Ka4ecTBa

o« CTpaTermyeckoe MbilLUNeHME

e MHuUMaTMBHOCTb U NHHOBALMOHHLIN NOOX0N,
e KoMMyHMKabenbHOCTb

e Jlnpepckne KayecTtsa



